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HONEST
BUSINESS IS
GOOD BUSINESS



Urban Cosmetics

We don't do animal testing.
How could anyone?

Now YOU have the chance 1o make a differeace!
100%¢ of Urban Decay’s profits from this bracelet will
be donated to The Humane Society of the United States,

with 2 minimum doaation of $25,000" !
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We do not
A tolerate abuse

A towards our staff

They have a right to carry
out their work in a safe

and happy environment




FPYININ ,DMEPNN HNNINND
V7357 Y12 YW DINID HIYIND
NVYPINT N1




P S
/ A

NN

¥




FOIINPN = NN HMNNINDY PN, NPINN

YIINY YPIN

WINDDN

99

YN NI TR PN

MNANND OINHN

mm—— Y
YPIN N )
INYN OINNN




SLIPPERY SLOPE 299101 199191




“The culture of any

organization is shaped by the
worst behavior the leader is

willing to tolerate.”

Gruenter and Whitaker
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icS 1S what
do. not what

- you say.”
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